
Announcement No.
PWC-700-06-04  

(R)
:

Closing Date
9 Apr 04 

VACANCY ANNOUNCEMENT  
:

Date of Issue
26 Mar 04 

1.  Job title  (  Grade 8 /  LAD 1 )

Heavy Vehicle Driver Foreman B #2136 

 (Administrative)            (Blue Collar Trade)

No. of Recruitment

1

4. Area of Consideration
MLC/IHA

   Current MLC/IHA Employee within Activity 
MLC/IHA ( )

   Current MLC/IHA Employee in commuting distance 
MLC/IHA ( )

   Current MLC/IHA Employee pan WideJa
  Off Base Applicant

2. Activity

U.S. Navy Public Works Center, Yokosuka  
Transportation Department
Operations Division 
Auto Equipment Operations Branch (720) 

Working Place: Tomari-cho, Yokosuka

3. Work Schedule (   40  hrww )

 Work Days  :Monday – Friday (  – ) 5 Days a week
 Work Hours: 08:00-16:45 1 8 8 hours a day  

 Recess Period: 12:00-12:45 1 45 4  minutes a day5
 Night Shift       Overtime        

5.  Type of Employment 

 MLC 
 Permanent

6.  Duties  
A 3

54
4-10t ( / )

7. Qualification / Physical Requirements 
a. 2-7
b.
c.
d.
e.
f.

Handicapped applicants may be accepted, depending on the degree and kind of disability. 
English Language Proficiency None Basic Intermediate Advanced Exceptional

Educational Background N/A License/Certificate Required 7/8 See blocks 7 & 8

8.  Application and Associated Documents 
Working Condition

*  Application for Vacancy Announcement  (HROY Form 1) http://hro.cnfj.navy.mil
*  Resume of Specialized Work Experience  (HROY Form) http://hro.cnfj.navy.mil
*

 Copy of Heavy Vehicle Driver's License 
 80  (12cm x 23.5cm) 

12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and an 80-yen stamp (MPS is not accepted.)
 for Job Inquiries  Office to Submit For Official Use

PD No.: PWC-720-002 
PD is accurate and current. 
Certified by Activity:

 Office
PWC C130PM,  / 

046-816-7462/7275 
 ( ) 243-7462 / 7275

238-0001 1  Box 22 
 (HRO), 

Code N132, Box 22 
046-816-8153    (Ext/ )  243-8153 HRO so3/26 

Incomplete applications will not be considered. 



  Submitted applications will not be returned. 


